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ABSTRACT

Employment contracts are an important legal instrument that defines the rights, duties,
responsibilities, and obligations of both employers and employees. These contracts generally include
provisions related to job responsibilities, wages, working hours, leave, termination, confidentiality,
benefits, and dispute resolution. Legal issues may arise when employment contracts contain unclear,
unfair, or discriminatory terms or when either party fails to fulfill its contractual obligations.
Employees have the right to receive fair wages, safe working conditions, reasonable working hours,
equal treatment, and protection against unlawful termination and workplace discrimination.
Employers, on the other hand, have the right to expect proper performance, discipline,
confidentiality, and compliance with organizational policies. Employment laws provide a legal
framework for balancing these interests and preventing exploitation or unfair practices. Issues such

as wrongful dismissal, delayed payment, breach of contract, unequal treatment, harassment, and

violation of workplace rights can lead to legal disputes. Therefore, employment contracts should be

clear, transparent, and consistent with applicable labour laws. Effective legal compliance not only
protects employee rights but also helps organizations reduce disputes, maintain employee
confidence, and create a fair and productive working environment. A proper understanding of

employment law is consequently essential for both employees and employers.
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